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SRcLaO JXVWLce, Race, & ETXLW\ CRPPLVVLRQ
PRlice AccRXQWabiliW\ & LegiWiPac\ SXb-CRPPiWWee MeeWiQgV SXPPaU\

MeeWLQg #1
Ɣ DaWe: ASULO 7, 2021
Ɣ AgeQda
Ɣ AgeQda PacNeW

MeeWLQg #2
Ɣ DaWe: ASULO 21, 2021
Ɣ AgeQda

MeeWLQg #3
Ɣ DaWe: Ma\ 5, 2021
Ɣ AgeQda

MeeWLQg #4
Ɣ DaWe: JXQe 2, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #5
Ɣ DaWe: JXQe 16, 2021
Ɣ AgeQda

MeeWLQg #6
Ɣ DaWe: JXO\ 14, 2021
Ɣ AgeQda

MeeWLQg #7
Ɣ DaWe: AXgXVW 11, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #8
Ɣ DaWe: AXgXVW 25, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #9
Ɣ DaWe: SeSWePbeU 8, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV



MeeWLQg #10
Ɣ DaWe: SeSWePbeU 22, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #11
Ɣ DaWe: OcWRbeU 13, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #12
Ɣ DaWe: OcWRbeU 20, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV

MeeWLQg #13
Ɣ DaWe: NRYePbeU 3, 2021
Ɣ AgeQda
Ɣ MeeWLQg MLQXWeV
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Brandon Gurley
Deputy Chief of Police

2020 CLWL]eQ CRPSOaLQW/ IQWeUQaO AffaLUV ReSRUW

This report is created to reYieZ and anal\]e the data proYided b\ the complaints against
the BrookhaYen Police Department and its personnel.

The BrookhaYen Police Department striYes to operate Zith transparenc\ and be
responsiYe to complaints alleging emplo\ee miscondXct and the operation of the
department. Therefore, the Department proYides the pXblic Zith aYenXes to address their
concerns; proYides members of the department Zith the procedXres for the acceptance,
initiation, and processing of complaints; and striYes to ensXre the process is fair and
reasonable for both the complainant and the emplo\ees. It is the polic\ of the
BrookhaYen Police Department to accept and docXment all complaints alleging
emplo\ee or department miscondXct for the folloZing principal reasons:

Ɣ To ensXre that complaints alleging emplo\ee or department miscondXct are
accepted and inYestigated in a consistent and reasonable manner to XncoYer the
trXth of the allegations;

Ɣ To identif\ areas of misXnderstanding b\ the complaining citi]en;

Ɣ To identif\ emplo\ees Zhose attitXde, behaYior and/or performance is in need of
correction and sXperYisor\ interYention;

Ɣ To protect department emplo\ees and the Department from erroneoXs
complaints, and

Ɣ To identif\ Department policies, training and/or practices in need of reeYalXation,
clarification and/or correction.

After a complete reYieZ, the InYestigator arriYes at one of fiYe conclXsions and proYides
a disposition. The possible dispositions are:

Ɣ SXstained: There Zas a preponderance of eYidence to proYe the allegation.
Ɣ Not SXstained: There Zas not sXfficient eYidence to either proYe or disproYe the

allegation.
Ɣ E[onerated: The actions of the emplo\ee Zere consistent Zith the laZ and

Department policies, rXles, regXlations, and practice.
Ɣ UnfoXnded: The allegation did not occXr.
Ɣ Polic\ and/or training deficienc\: The allegation occXrred bXt Zas the faXlt of



deficiencies in department polic\ and/or training and cannot be accoXntable to
the emplo\ee inYolYed.

In 2020 the BrookhaYen Police Department receiYed 39 complaints from internal and e[ternal
soXrces that Zere reYieZed b\ line SXperYisor/Watch Commanders and the Office of
Professional Standards. Thirt\-foXr of these complaints Zere handled b\ SXperYisors and foXr
Zere sent to internal affairs. This represents an eight percent increase from the 36
complaints/IA¶s that Zere reYieZed and conclXded dXring 2019.
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S\QRSVLV Rf CRPSOaLQWV:

In JanXar\ 2020, the BrookhaYen Police Department receiYed no complaints.

In FebrXar\ 2020, the BrookhaYen Police Department receiYed seYen (7) complaints.
The first complaint Zas receiYed Yia email and alleged that an officer berated a citi]en
dXring a traffic stop and kept asking the motorist if the\ kneZ the speed limit. The citi]en
reqXested assistance dispXting the ticket to aYoid the fine and points on their license.
The inYestigating sXperYisor contacted the citi]en Zho Zas Xnable to speak at the time.
The sXperYisor called on a different date and Zas XnsXccessfXl in speaking Zith the
citi]en and left a Yoice message. The citi]en neYer called the sXperYisor back. The
officer¶s sXperYisor reYieZed the bod\ camera footage after being Xnable to speak to the
complainant. The sXperYisor foXnd the officer¶s actions to be professional. The complaint
Zas not sXstained. The second complaint filed alleged that the operator of a marked
BPD Yehicle Zas Xsing a cellphone Zhile driYing and failed to maintain lane. The
complainant did not proYide an\ identif\ing information on the Yehicle or operator or time
and location of occXrrence. The sXperYisor attempted to reach the complainant Yia



phone and email bXt receiYed no repl\. The complaint Zas not sXstained. The third
complaint alleged that officers XnlaZfXll\ detained an indiYidXal, dXring a criminal
inYestigation, dXe to a personal bias stemming from his former emplo\ment as a BPD
officer. The officers Zere dispatched to a sXicide attempt and receiYed information that
the former emplo\ee encoXraged the Yictim to commit sXicide. The former emplo\ee
Zho Zas noZ emplo\ed elseZhere responded to the scene and ZoXld not cooperate
Zith the inYestigators. He Zas detained at the scene and not alloZed to leaYe the scene
to catch a flight. He Zas not ph\sicall\ restrained. The inYestigating sXperYisor reYieZed
bod\ camera footage and determined that the complaint Zas not sXstained. The foXrth
complaint alleged that an officer raciall\ profiled a motorist Zho Zas stopped for
speeding. The complainant adYised that he reqXested to see the laser and the officer
refXsed. The officer reportedl\ looked into the Yehicle ZindoZs Zith a flashlight Xpon
initial approach and the complainant felt it Zas dXe to racial bias. When the inYestigating
sXperYisor contacted the motorist the natXre of the complaint changed to a demeanor
complaint. The complainant sXggested that the officer be coXnseled on hoZ to speak to
³people of color´. The sXperYisor foXnd the officer¶s actions to be appropriate after a
reYieZ of the bod\ camera footage. The complaint Zas not sXstained. The fifth complaint
alleged that officers treated the complainant, ³like shit´ dXring a call for serYice. When
the inYestigating sXperYisor contacted the complainant Yia phone, he Zas rXde and
argXmentatiYe. The inYestigating sXperYisor reported that he Zas Xnable to reason Zith
the complainant Zhom he belieYed to be into[icated. The complainant ZoXld onl\ adYise
that the officers asked for his identification and made him sit on the cXrb. The sXperYisor
reYieZed the bod\ camera footage and foXnd the officer¶s actions to be professional.
The officer¶s ceased contact Zith the complainant Zho Zas into[icated and in a dispXte
Zith an Uber driYer after the\ no longer had reason to speak Zith him. The complaint
Zas not sXstained. The si[th complaint alleged that an officer responding to an entering
aXto in progress Zas, ³oXt of control´ Zhen he gaYe commands to the occXpants of a
Yehicle. The officer mistakenl\ contacted the 911 caller Zho Zas in her Yehicle instead of
the sXspect and initiall\ issXed commands Zith his firearm draZn to the caller before
reali]ing his error. The inYestigating sXperYisor foXnd no malintent on the officer¶s part
after reYieZing bod\ and dash cameras and collecting a Zritten statement from the
complainant. The officer Zas e[onerated. The final complaint alleged that officers Xsed
e[cessiYe force to arrest the offender dXring a traffic stop. The offender Zas ordered to
e[it the Yehicle for a cXstodial arrest for reckless/ aggressiYe driYing and refXsed to
compl\ Zhile \elling YXlgarities at the officers. The officers Zere in the roadZa\ directing
traffic Zith the assistance of cones Zhen the\ heard a Yehicle striking seYeral cones. The
Yehicle approached the officers as the driYer Zas \elling YXlgarities from the ZindoZ.  He
Zas taken into cXstod\ ZithoXt fXrther incident.  The reYieZing sXperYisor reYieZed the
bod\ camera Yideo and foXnd the force to be objectiYel\ reasonable. The complaint Zas
not sXstained.

In March Ze receiYed foXr (4) citi]en complaints and initiated one (1) internal
inYestigation. The first complaint Zas made in reference to an officer¶s response time to
a call for serYice. The complainant reported an ordinance Yiolation Yia 911. B\ the time
the officers arriYed the Yiolators had left the scene. The reYieZing sXperYisor foXnd the
prolonged response time to be dXe to dispatch error. ThroXgh inYestigation it Zas
determined that the complainant had called Chatcomm 911 back and reported that there
Zas a neighbor blocking the sXspect Yehicle in and the sitXation Zas possibl\ escalating.



This information Zas not rela\ed to the officer or on-dXt\ sXperYisor that the ordinance
Yiolation Zas escalating. Chatcomm shoXld haYe also changed the natXre of the incident
to a ciYil dispXte Zith tZo parties on scene. The complaint Zas forZarded to Chatcomm
911. The accXsed officer Zas e[onerated. The second complaint alleged that an officer
shoZed faYoritism dXring an accident inYestigation and did not cite an inYolYed part\ for
a Yiolation of state laZ. The complainant adYised that she learned that an inYolYed driYer
Zas not licensed and neYer obserYed that driYer being issXed a citation. The
complainant also adYised that her name Zas printed incorrectl\ on the citation. The
sXperYisor reYieZed all associated reports, citations, and bod\ camera footage. The
reYieZing sXperYisor foXnd that the appropriate charges Zere issXed in the incident and
that the officer made an error Zhen entering the sXbjects name on a Zarning. The officer
Zas e[onerated of the allegation of preferential treatment and receiYed informal
coXnseling on confirming the correct information is entered on docXmentation. The third
complaint alleged that an officer Zas te[ting Zhile driYing and failed to maintain lane.
The Yehicle Zas identified b\ its designated nXmber and the emplo\ee Zas identified.
The sXperYisor interYieZed the emplo\ee Zho confirmed he Zas te[ting Zhile driYing.
The complaint Zas sXstained, and the officer receiYed sXperYisor\ coXnseling. The
foXrth complaint alleged that an officer Zas oXtside his aXthorit\ Zhen initiating a traffic
stop oXtside the cit\ and that sXbseqXent contact Zith the officer at police headqXarters
Zas Xnprofessional. On the da\ in qXestion a Xniformed officer stopped a motorist on
I-75 in Cobb CoXnt\ for speeding. The officer reqXested Cobb Police respond to the
scene. DXring the encoXnter, the motorist being stopped became irate becaXse he
assXmed, incorrectl\ that the officer had no aXthorit\ to initiate the stop oXtside of
BrookhaYen. Cobb Police responded and the BrookhaYen officer departed the scene
en-roXte to the cit\. The inYolYed citi]en then reported to police headqXarters and
encoXntered the same officer in the lobb\. He alleged that the officer Zas discoXrteoXs
dXring that contact and refXsed to speak Zith him. The reYieZing sXperYisor foXnd the
officer¶s actions Zere appropriate Xnder the circXmstances and Zithin the laZ. The officer
Zas e[onerated of the allegations. The department generated IA inYestigation Zas
generated after a LieXtenant¶s mandated Xse of force reYieZ foXnd that a Sergeant had
not reYieZed all bod\ camera footage as stated in his sXperYisor\ reYieZ sXmmar\. An
internal inYestigation Zas then opened, and eYer\ Use of Force Report completed b\ the
sXperYisor Zas reYieZed. After reYieZing bod\ camera aXdit trails, si[ (6) similar
incidents Zere discoYered. Additionall\, it Zas foXnd that the sXperYisor Zas not
competent in completion of his sXperYisor\ dXties Zhen he incorrectl\ completed Use of
Force Reports and did not properl\ docXment all officers inYolYed. It Zas foXnd that
dXring the internal inYestigation that the emplo\ee Zas not trXthfXl in seYeral Zritten
sXperYisor\ reports and in statements to inYestigators. The emplo\ee resigned prior to
disciplinar\ action being taken.

In April Ze receiYed one (1) complaint. The complainant alleged that the officer Zho
inYestigated her Yehicle collision did not check on her Zell-being, did not giYe her the
opportXnit\ to tell her side of the stor\, and displa\ed poor demeanor. A Zitness to the
incident fXrther reported that the officer coerced the complainant to make a statement of
faXlt in the accident. The sXperYisor reYieZed the bod\ camera footage and obtained a
Zritten statement from the complainant. The bod\ camera footage shoZed the officer
asking the complainant if she Zas oka\ mXltiple times and offered to start EMS. The
officer afforded the complainant the time to tell her side of the stor\, bXt she is cXt off b\



an associate Zho tells the officer she is shaken Xp and shoXld take a minXte. The officer
notifies the complainant she is being foXnd at faXlt and her associate then accXses the
officer of being, ³jXdge and jXr\.´ The officer Zas e[onerated of the allegations.

In Ma\ Ze receiYed tZo (2) complaints. The first complaint Zas a coXrtes\ complaint in
reference to an officer¶s demeanor Xpon responding to a call for serYice. When the
officer arriYed at the complainant¶s home, he Zas on a bXsiness call and asked the
officer to Zait a moment. The officer reportedl\ qXickl\ replied that she ZoXld be in her
car and Zalked aZa\. The complainant and officer then made seYeral remarks aboXt the
poor cXstomer serYice she Zas proYiding, and the officer offered to haYe a sXperYisor
respond to the scene. The on-dXt\ sXperYisor arriYed and spoke Zith the complainant.
The sXperYisor later reYieZed the officer¶s bod\ camera footage and foXnd the
emplo\ee¶s attitXde to be poor. The sXperYisor met Zith the officer Zho immediatel\ took
oZnership for her poor attitXde and serYice. The complaint Zas sXstained, and the officer
receiYed sXperYisor\ coXnseling. The second complaint alleged that the department¶s
Tesla patrol car Zas speeding in e[cess of 90 mph and ZeaYing in and oXt of traffic on
the interstate ZithoXt signaling Zhile oXtside of the cit\ and not en-roXte to an
emergenc\ call. The Yehicle Zas not eqXipped Zith the normal eqXipment Xsed to track
Yehicle speeds so the sXperYisor reYieZed dashcam footage to determine if the Yehicle
speeds Zere e[cessiYe enoXgh to actiYate the camera. The sXperYisor Zas not able to
locate an\ dashcam footage from the date & time in qXestion. The reYieZing sXperYisor
then contacted Tesla in hopes of reYieZing historical data the\ ma\ collect. Tesla Zas
not helpfXl Zith the inqXir\.  The sXperYisor spoke Zith the officer in qXestion Zho denied
operating the Yehicle in the manner reported. The reYieZing sXperYisor Zas Xnable to
find sXfficient eYidence to proYe or disproYe the allegation, so the complaint Zas not
sXstained.

In JXne, Ze receiYed fiYe (5) complaints and opened one (1) IA inYestigation. The first
complaint Zas a demeanor complaint inYolYing contact Zith an Xnidentified officer from
FebrXar\ 2020. The citi]en reported that Zhile driYing in the Perimeter SXmmit area she,
a black female, Zas stopped b\ a Zhite male officer for no reason. She reported that the
officer made her take a tXrn Zhich reqXired her to driYe back aroXnd Perimeter Mall. The
citi]en reqXested diYersit\ training for all BPD personnel. The reYieZing sXperYisor Zas
Xnable to identif\ the officer or citi]en contact in qXestion. The complaint Zas closed Zith
no action taken. The second complaint alleged that BPD officers ³target´ certain Yehicles
for enforcement action. The complainant did not name a particXlar officer bXt alleged that
he is stopped b\ BPD officers at a higher rate than other metro agencies. The
complainant reported that he recentl\ receiYed a speeding ticket from BPD and that
Zhile the officer Zas professional, he qXestioned the officer`s motiYation for stopping
him. He adYised that eYer since he pXrchased his red Honda Accord sport, he has been
stopped b\ BPD at a rate higher than that of other metro agencies. He reported that
becaXse he had a nice car he Zas possibl\ being targeted b\ oXr officers. He reported
that he obserYed a marked BPD Xnit (Xnidentified) stopped in the left tXrn lane on BXford
HWY at N DrXid Hills. He reported that a "nice" \elloZ car occXpied b\ three (3) black
males tXrned soXth on BXford HWY. He reported that he thoXght to himself that the
officer ZoXld make a U-tXrn and proceed after the Yehicle to rXn the tag and shortl\
thereafter he obserYed the Xnit make the U-tXrn. He did not obserYe the officer take an\
enforcement action. His perception Zas that oXr officers profiled and that eYen thoXgh



his interactions Zith BPD in the past haYe been professional Ze shoXld look into hoZ oXr
officers Xse their discretion Zhen making encoXnters. The complaint Zas closed Zith no
action taken. The third complaint Zas in reference to an officer not Zearing a face
coYering Zhen arresting an offender for DUI. The sXperYisor reYieZed the incident report
and all bod\cam footage.  The 911 call Zas regarding a person sleeping in a Yehicle, in a
gas station parking lot.  The responding officers condXcted a DUI inYestigation. The
officer arrested the driYer for DUI, transported her to HQ for a breath test, and then
transported her to jail.  She placed a mask on the offender before entering the intake
area. The reYieZing sXperYisor foXnd that the officer Zas not mandated to Zear a face
coYering at the time of the contact. FXrthermore, the officer proYided a face coYering to
the offender Zho Zas not Zearing one herself. The officer Zas e[onerated. The foXrth
complaint Zas a demeanor complaint. The complainant adYised that an officer proYided
him Zith an incorrect case nXmber, and it Zas mXltiple nXmbers off. He said it Zas a
large inconYenience to obtain a cop\ of the incident report becaXse of the Zrong
nXmber. The case nXmber Zas onl\ one digit off. He then stated the officer Zas
Xnprofessional Zith him and she had a bad attitXde/demeanor Zith him. The complainant
stated the officer Zas Yer\ professional in the beginning of their encoXnter bXt after she
spoke Zith the Dollar Tree staff, she formed a "Bias" against him. The sXperYisor
reYieZed all bod\ camera footage and foXnd the officer Zas polite & professional. The
complaint Zas XnfoXnded. The fifth complaint alleged that an officer Xsed coarse
langXage toZard a part\ in a ciYil dispXte aboXt booting. The complainant said he
attempted to speak Zith an officer aboXt the sitXation and e[plain to him the sitXation.
The officer reportedl\ became aggressiYe Zith him on the phone and stated, "I don`t giYe
a damn aboXt \oXr emails" and started to demand an immediate resolXtion to the
problem at hand. The reYieZing sXperYisor reYieZed bod\ camera footage and
determined the allegation did not occXr. The complaint Zas XnfoXnded. The IA Zas
opened after a command staff member receiYed a complaint from an officer aboXt
compensation from e[tra dXt\ emplo\ment. An officer Zorked an e[tra dXt\ job and did
not receiYe compensation for one-half hoXr Zorked. The inYestigation foXnd that one
sXperYisor, Zhose job dXties inclXded administering e[tra dXt\ emplo\ment, failed in his
dXties b\ not assisting the officer Zith obtaining compensation. The sXperYisor receiYed
a docXmented Yerbal reprimand. DXring the initial inqXir\ it Zas discoYered that a second
sXperYisor accepted compensation for coordinating e[tra dXt\ emplo\ment, Zhich is a
Yiolation of agenc\ polic\. That same sXperYisor Zas also foXnd to haYe improperl\
recorded his Zork times for e[tra dXt\ emplo\ment, and that he receiYed pa\ment for
thirt\ minXtes of e[tra dXt\ emplo\ment Zhen he Zas not present. That sXperYisor
receiYed a 10-da\ Xnpaid sXspension from regXlar dXt\, a si[-month sXspension from
e[tra dXt\ emplo\ment, sXperYisor\ probation, and remoYal from coordinating e[tra dXt\
emplo\ment.

In JXl\, Ze receiYed three (3) complaints and opened one IA inYestigation. The first
complaint, receiYed Yia Facebook, alleged that a marked BPD Yehicle Zas traYeling at
e[cessiYe speeds Zhile changing lanes ZithoXt signaling. The complainant identified the
Yehicle in qXestion b\ its XniqXe nXmber. The sXperYisor met Zith the officer Zho
adYised their crXise control Zas set at 78 mph. The sXperYisor researched the Yehicle¶s
speed throXgh NetZorkFleet and foXnd the Yehicle consistentl\ traYeling at 82 mph. The
sXperYisor reported there being no docXmentation shoZing the Yehicle¶s speed
calibration and therefore decided no fXrther action shoXld be taken. The second



complaint alleged that officers responding to an accident failed to assess a driYer for
impairment, failed to render aid to a part\ Zho Zas pregnant, and Zere rXde. The
complainant arriYed on scene after the accident occXrred. She Zas Zorried that an
ambXlance had not arriYed qXickl\ enoXgh. The inYestigating sXperYisor foXnd that EMS
assistance had been declined three (3) times b\ the parties on scene and once EMS
Zas reqXested, the\ responded. The inYestigating sXperYisor also foXnd no signs of
impairment in the bod\cam Yideo, and that the officer Zas not rXde or Xnprofessional.
The complaint Zas XnfoXnded. The third complaint accXsed an officer of planting drXgs
at the time of an arrest. The officer immediatel\ notified his sXperYisor. The bod\ camera
footage Zas reYieZed b\ the officer¶s sXperYisor Zho foXnd that the allegation did not
occXr. While YieZing the Yideo the sXperYisor obserYed the officer picking Xp a glass
pipe in the immediate Yicinit\ of the arrestee. The complaint Zas XnfoXnded. Additionall\,
one (1) Xse of force IA Zas initiated in JXl\ dXe to an officer inYolYed shooting.
BrookhaYen officers responded to a reqXest for assistance from Chamblee PD officers.
Chamblee PD Zas in contact Zith a male armed Zith an assaXlt rifle. While Zaiting for
the arriYal of SWAT the male tXrned and fired Xpon officers Zho retXrned fire. The
inYestigation remains open pending the official report from the state bXreaX of
inYestigation. The officers haYe retXrned to dXt\.

In AXgXst, there Zere tZo (2) citi]en complaints and one (1) internal inYestigation
initiated  from another police department. The first complaint alleged that officers forced
open the complainant¶s door on a traffic stop prior to his arrest. He also alleged that the
officers made Yiolent threats of forcing him from the Yehicle and the\ took him to the
police station to take a test, bXt the\ neYer gaYe him the test to proYe he Zasn`t drinking.
The complainant Zas stopped after being obserYed rXnning a red light. He initiall\ failed
to stop and Xpon stopping refXsed to open his ZindoZ. DXe to him refXsing to roll doZn
and reaching for an XnknoZn object, the officer opened his driYer`s side door. He
immediatel\ grabbed the door, slammed it shXt and locked it. The officer indicated she
coXld smell the odor of marijXana and the odor of alcoholic beYerages coming from
Zithin the Yehicle and the driYer displa\ed seYeral indicators of being impaired. SeYeral
officers and the Sergeant on scene attempted to reason Zith the sXbject to no aYail. The
Zatch commander arriYed and Zas able to talk the sXbject into e[iting the Yehicle. When
the male e[ited the Yehicle, he immediatel\ dropped doZn to his knees and laid doZn on
his stomach and he Zas taken into cXstod\ ZithoXt incident. After he Zas secXred, the
officer read him his Miranda Rights and Implied Consent for Blood. He Yerball\ agreed to
proYide a sample of his blood. DXe to issXes Zith Ten-Eight forensics not haYing a
technician aYailable, officers Zere Xnable to obtain the sample of his blood. The
reYieZing sXperYisor YieZed the bod\ camera footage and incident report. The complaint
Zas XnfoXnded. The second Zas a demeanor complaint. The complainant alleged that
the officer Zas rXde and needed to be coached on hoZ to talk to people. The
complainant had contact Zith the officer Zho Zas inYestigating a report of animal crXelt\.
She Zas insistent that the officer force entr\ into an apartment becaXse a dog Zas left
on the balcon\ in hot Zeather. He attempted to e[plain to her that he Zas obligated to
condXct a thoroXgh inYestigation first and make attempts to contact the resident. The
female Zas concerned that this ZoXldn`t happen qXickl\ enoXgh and began argXing Zith
him aboXt the incident.  The reYieZing sXperYisor reYieZed the bod\ camera Yideo and
foXnd the officer¶s condXct Zas appropriate. The complaint Zas XnfoXnded. An IA Zas
opened after receiYing information from Alpharetta PD inYestigators that a part-time



BrookhaYen officer sXstained a gXnshot injXr\ Zhile off-dXt\ at his home. An internal
inYestigation Zas opened, and it Zas foXnd that the emplo\ee failed to notif\ the Chief of
Police or an\ sXperYisor of the discharge of a firearm as reqXired b\ polic\. The
emplo\ee adYised that he Zas at home cleaning his firearm and accidentall\ shot
himself. The emplo\ee Zas also foXnd to be in Yiolation of the e[tra dXt\ emplo\ment
polic\, as he had not sXbmitted the reqXired docXmentation to serYe as a coXrtes\ officer
in his apartment comple[. Lastl\, the emplo\ee Zas foXnd to be XntrXthfXl in his
statements to his sXperYisor dXring the inYestigation into his e[tra-dXt\ emplo\ment
Zhen he adYised he Zas an ³After HoXrs RepresentatiYe´ and not a coXrtes\ officer. The
emplo\ee Zas terminated as a resXlt of the inYestigation.

In September Ze receiYed tZo (2) complaints. The first Zas a coXrtes\ complaint. The
citi]en alleged that Zhile at police headqXarters he soXght assistance from an officer for
a preYioXs domestic incident. He alleged that the officer Zas rXde and incompetent. He
fXrther adYised that the officer¶s sXperYisor YieZed his personal social media accoXnt
mXltiple times. DXring the complaint inqXir\, the officer¶s sXperYisor reported onl\
reYieZing the social media profile once after a Google search. The sXperYisor reported
that he searched the sXbject¶s name Yia Google becaXse it Zas familiar to him. The
reYieZing sXperYisor reYieZed the bod\ camera footage and foXnd that Zhile the officer
coXld haYe been more patient, his actions Zere not in Yiolation of agenc\ polic\. The
complaint Zas not sXstained. The sXperYisor Zas e[onerated of the additional allegation.
The second complaint Zas a coXrtes\ complaint. The complainant alleged that the
officer Zho responded to her Yehicle collision asked if he Zas there to inYestigate an
accident or a fight. She felt this Zas rXde. The reYieZing sXperYisor obtained copies of
the 911 recording and determined that the dispatcher incorrectl\ Xpdated the call
indicating that an altercation Zas occXrring Zhich caXsed the officer to inqXire Xpon his
arriYal. The sXperYisor reYieZed bod\ camera footage and foXnd the officers behaYior
Zas appropriate. The complaint Zas XnfoXnded.

In October three (3) complaints Zere receiYed. The first complaint Zas a coXrtes\
complaint. The complainant Zas stopped for a traffic infraction. She took issXe that the
officer did not issXe her a Zarning instead of a citation. She alleged that the same officer
stopped a co-Zorker three times and neYer issXed a citation and an ID Zas not
reqXested on tZo of the stops. She Zas also Xpset that the officer asked for her ID
ZithoXt telling her Zh\ she Zas being stopped. She later adYised that if she Zere, ³of a
different race´, she ZoXld not haYe been cited. The reYieZing sXperYisor reYieZed the
bod\ camera and foXnd the officer¶s condXct Zas e[emplar\. The officer issXed a Yerbal
Zarning for the Yehicle displa\ing an e[pired registration decal and a citation for the
e[pired driYer¶s license displa\ed b\ the driYer. The complaint Zas XnfoXnded. The
second complaint alleged that a marked BPD Yehicle Zas traYeling 25 mph aboYe the
posted speed limit. DXring the inqXir\, the officer inYolYed adYised that he perceiYed a
threat dXe to the complaining driYer¶s behaYior and Zas tr\ing to eYade the driYer.  The
reYieZing sXperYisor closed the complaint Zith no action taken. The third complaint Zas
a coXrtes\ complaint. The complainant adYised that he flagged doZn officers to report
seeing an entering aXto sXspect in the area. He adYised that the officers dismissed him
ZithoXt offering an\ assistance. The reYieZing sXperYisor YieZed the bod\ camera
footage and foXnd that the complainant approached officers Zho Zere inYestigating an
aXdible alarm at a bXsiness preYioXsl\ bXrglari]ed and adYised the complainant to stand



b\ and the\ ZoXld retXrn to assist him. When the officers retXrned after checking the
perimeter of the bXilding, he Zas not present. The officers Zere e[onerated.

In NoYember Ze receiYed tZo (2) complaints. The first complaint alleged that officers
e[torted the complainant dXring a call for serYice. The complainant adYised that officers
mandated that a sXm of mone\ be paid for damage to a piece of constrXction eqXipment
that she Zas alleged to haYe damaged Zith a Zater hose. The complainant Zas
obserYed poXring Zater on electronic constrXction eqXipment belonging to a firm doing
Zork in the right of Za\ of her home. The incident Zas captXred on Yideo Zhich Zas
YieZed b\ the officer. The complainant¶s hXsband arriYed, offered to pa\ for the
eqXipment and YolXnteered to Xse a check or credit card to coYer the damage.  He then
apologi]ed for the incident mXltiple times. The officer e[plained to the hXsband hoZ
criminal charges coXld possibl\ be broXght for the criminal damage, and also e[plained
hoZ the constrXction compan\ coXld choose to not press charges if a pa\ment Zas
settled on. The reYieZing sXperYisor e[amined aYailable citi]en footage Zhich shoZed
she did intentionall\ damage the propert\. According to the reYieZing sXperYisor, the
bod\ camera footage shoZed the officers mediating the dispXte, in a professional and
neXtral manner. The officers Zere e[onerated. The second complaint alleged that an
officer Zas dismissiYe aboXt a citi]en¶s concerns dXring a police inYestigation of an
aggraYated assaXlt. She reportedl\ asked officers to make sXre cXstomers Zere able to
access the bXsiness, and to moYe the police cars and to tXrn the emergenc\ lights off.
She said she Zas epileptic and Zarned the lights coXld trigger a sei]Xre. The sXperYisor
reYieZed bod\ camera footage. In the Yideo the officer adYised that the store Zas open,
and cXstomers Zere free to access the store. The officer then made sXre the emergenc\
lights Zere cXt off and the police Yehicles Zere moYed from the front of the store. The
reYieZing sXperYisor foXnd that the officer Zas not dismissiYe and took actions to satisf\
the concerns. The sXperYisor also noted that the complainant neYer mentioned sei]Xres
to the officer. The complaint Zas XnfoXnded.

In December three (3) complaints Zere receiYed. The first complaint alleged that Zhile
oXtside of the cit\ a BrookhaYen officer in a marked Xnit Xtili]ed the Yehicle¶s emergenc\
lights/siren to get the complainant to moYe from one lane to another. After identif\ing the
officer in qXestion, the sXperYisor spoke Zith him regarding the matter. The officer
adYised he Zas driYing behind the complainant`s Yehicle and obserYed that the
complainant Zas impeding traffic floZ in the far-left lane, Zhich is also the passing lane.
When the complainant did not moYe from that lane and began to sloZ doZn, Zhich
fXrther impeded traffic floZ for that lane, the officer reportedl\ flashed his front take doZn
lights to get the attention of that driYer for him to moYe oYer. When the Yehicle didn`t
moYe oYer, the officer actiYated his siren, at Zhich time the Yehicle moYed oYer to the
ne[t lane. The complaint Zas sXstained, and the officer receiYed sXperYisor\ coXnseling.
The second complaint Zas a coXrtes\ complaint filed b\ a citi]en Zho Zas criminall\
trespassed from a local motel. The citi]en adYised that the officer Zas dismissiYe and
failed to take a report for his items that Zere stolen or discarded b\ the motel manager.
The reYieZing sXperYisor indicated that Zhen he folloZed Xp Zith the complainant the
complainant adYised he reall\ did not haYe a complaint against the officer and that
eYer\thing Zas fine. The complaint Zas XnfoXnded. The third complaint resXlted from a
traffic stop Zhere an officer stopped a motorist for an inoperable headlight. The citi]en
receiYed a Zritten Zarning for the infraction bXt alleged that there Zas no eqXipment



Yiolation to begin Zith and the officer stopped him becaXse of his racial/ethnic groXp.
The reYieZing sXperYisor reYieZed the bod\ camera Yideo and obserYed the area that
ZoXld be illXminated b\ a headlight Zas dark and the headlight assembl\ Zas not
illXminating an\ light and compared it to the opposite side. The officer Zas e[onerated.



SXbMecW:  7LPH VHQVLWLYH - BURRNKDYHQ SRFLDO JXVWLFH RDFH ETXLW\ CRPPLVVLRQ (SJREC) ZRXOG
OLNH WR KHDU IURP WKH BURRNKDYHQ FRPPXQLW\

BRd\:
GUHHWLQJV!

CRPPLWWHG WR VRFLDO MXVWLFH DQG UDFLDO HTXLW\, WKH CLW\ RI BURRNKDYHQ DORQJ ZLWK WKH SJREC KDYH
VHOHFWHG \RX DQG \RXU RUJDQL]DWLRQ¶V FRQVWLWXHQWV WR SDUWLFLSDWH LQ DQ LPSRUWDQW VXUYH\.  :H DUH
LQWHUHVWHG LQ WKH OLYHG H[SHULHQFHV RI WKH YDOXHG PHPEHUV RI RXU FRPPXQLW\ - WKH FRPPLVVLRQ LV
FKDUJHG ZLWK UHYLHZLQJ XVH RI IRUFH SROLFLHV DQG XVLQJ WKH GDWD WR PDNH UHFRPPHQGDWLRQV WKDW
HQVXUH UDFLDO HTXLW\ DQG JXLGH WKH BURRNKDYHQ PROLFH DHSDUWPHQW (BPD) SROLFLHV, DFWLRQV, DQG
DFFRXQWDELOLW\ UHJDUGLQJ SROLFH LQWHUDFWLRQV ZLWK WKH FRPPXQLW\.

AV D YDOXHG OHDGHU LQ WKH FRPPXQLW\, ZH NLQGO\ DVN WKDW \RX FRPSOHWH WKH VXUYH\ DQG SOHDVH
IRUZDUG LW WR DW OHDVW 25 PHPEHUV RI WKH BURRNKDYHQ FRPPXQLW\ WKDW \RXU RUJDQL]DWLRQ
UHSUHVHQWV. 7KH VXUYH\ ZLOO EH RIIHUHG HOHFWURQLFDOO\ WKURXJK SXUYH\ MRQNH\ DQG VKRXOG RQO\
WDNH DERXW 10 PLQXWHV WR FRPSOHWH. AOWHUQDWLYHO\, \RX PD\ SULQW WKH DWWDFKHG PDF YHUVLRQ DQG
UHWXUQ \RXU UHVSRQVH E\ VHQGLQJ D VFDQ RU SKRWRJUDSK RI \RXU FRPSOHWHG VXUYH\ WR
PDUFHOD.FRUWHV@EURRNKDYHQJD.JRY RU GURSSLQJ LW RII DW BURRNKDYHQ CLW\ HDOO (4362 PHDFKWUHH
RG NE, BURRNKDYHQ, GA 30319), A77N: MDUFHOD CRUWHV. DeadOLQe fRU VXUYe\ cRPSOeWLRQ LV
PLdQLgKW, MRQda\, OcWRbeU 4WK. <RX FDQ H[SHFW D IROORZ-XS FDOO/HPDLO IURP D VXE-FRPPLWWHH
PHPEHU FKHFNLQJ WR VHH LI \RX KDYH DQ\ TXHVWLRQV RU ZRXOG OLNH DGGLWLRQDO LQIRUPDWLRQ DERXW
RXU ZRUN.

7KH UHVXOWV RI WKH VXUYH\ ZLOO EH IRUZDUGHG WR WKH SJREC¶V PROLFLQJ DQG CRQWLQXXP 8VH RI
FRUFH SXE-FRPPLWWHH IRU UHYLHZ DQG UHFRPPHQGDWLRQV RQ EHVW SUDFWLFHV WR JXLGH WKH
BURRNKDYHQ PROLFH DHSDUWPHQW SROLFLHV, DFWLRQV DQG DFFRXQWDELOLW\ UHJDUGLQJ FRQWLQXXP XVH RI
IRUFH.  AV \RX FDQ LPDJLQH, VWURQJ VXUYH\ SDUWLFLSDWLRQ LV LPSRUWDQW!

³AOO OLIH LV LQWHUUHODWHG...:KDWHYHU DIIHFWV RQH GLUHFWO\ DIIHFWV DOO LQGLUHFWO\.´
-DU. MDUWLQ LXWKHU KLQJ, JU.

7KDQN \RX LQ DGYDQFH IRU \RXU FRPPXQLW\ VXSSRUW DQG SDUWLFLSDWLRQ DQG PRVW LPSRUWDQWO\ IRU
EHLQJ D OLDLVRQ WR HQVXUH WKH VXUYH\ LV GLVSHUVHG ZLWKLQ WKH BURRNKDYHQ UHVLGHQWLDO DQG ZRUNLQJ
FRPPXQLWLHV. <RXU SDUWLFLSDWLRQ LV PXFK DSSUHFLDWHG DQG LV YLWDO WR WKH VXFFHVV RI RXU ZRUN.

SLQFHUHO\,

BURRNKDYHQ SRFLDO JXVWLFH RDFH ETXLW\ CRPPLVVLRQ (SJREC)



AERXW WKH SJREC: IQ DHFHPEHU RI 2020, WKH CLW\ RI BURRNKDYHQ HVWDEOLVKHG WKH SRFLDO JXVWLFH RDFH
DQG ETXLW\ CRPPLVVLRQ (SJREC). CRPSULVHG RI PRUH WKDQ 35 GLYHUVH PHPEHUV RI WKH BURRNKDYHQ
FRPPXQLW\, WKH SJREC ZDV WDVNHG ZLWK GHYHORSLQJ SROLF\ DQG SUDFWLFH UHFRPPHQGDWLRQV WKDW DGYDQFH
UDFLDO HTXLW\ LQ IRXU NH\ DUHDV: 1) 9LVLRQ DQG MLVVLRQ; 2) HLULQJ & RHWHQWLRQ; 3) CRQWUDFWLQJ &
PURFXUHPHQW; DQG 4) PROLFLQJ DQG CRQWLQXXP UVH RI FRUFH. FRU PRUH LQIRUPDWLRQ RQ WKH FRPPLVVLRQ,
SOHDVH YLVLW KWWSV://ZZZ.EURRNKDYHQJD.JRY/VMUHF/SDJH/VMUHF-PHHWLQJV.



Please note that the terms “you´ and “your´ includes experiences and beliefs of the respondent¶s
constituency, community, community members, petitioners, etc. to the best of the respondent¶s
knowledge.

1) How do you identify your race?
a) White
b) Black or African American
c) American Indian or Alaska Native
d) Asian
e) Native Hawaiian or Other Pacific Islander

2) Are you Hispanic or Latino?
a) Yes
b) No

3) What organization do you represent? (free response)

4) To what extent does Brookhaven Police Dept. develop relationships with community
members (e.g., residents, organizations, and groups)?

a) Not at all
b) A little
c) Somewhat
d) To a great extent

5) Do you believe that BPD has been respectful when they engage with you and your
community?

a) YES
b) NO. If no, please explain: ___________________________________

6) In your opinion, does the Brookhaven Police Dept. make it easy for community members
to provide input (e.g., comments, suggestions, and concerns)?

a) YES
b) NO. If no, please explain: ___________________________________

7) Are you aware of Brookhaven Police Dept. community involvement events (e.g., Coffee
with A Cop, Hot Pursuit Glow Run, Shop with a Badge)

a) YES
b) NO

8) If YES, have you participated in the BPD community events? ____ YES ____NO

9) How might BPD engage with your community to create a greater sense of belonging and
cultural awareness? (free response)



10) On a scale of 1-5, what is your level of trust with BPD? 1=no trust and 5= fully trust

11) In an effort to build trust within your community, how might BPD engage with you? (free
response)

12) In your contact with the Brookhaven police do you think they utilized the appropriate use
of force, such as taser deployment or hand strikes?

a) YES, the appropriate level of force was used
b) NO, the appropriate level was not used.
c) I am unsure if the appropriate level was used.
d) N/A, I have not had contact with BPD that resulted in the use of force.

13) Have you ever had or witnessed an incident with BPD that resulted in a physical
altercation? If so, do you believe the appropriate use of force was used? (free response)

14) Do you believe BPD follows the same protocol with everyone in the community no matter
their race and/or ethnicity?

a) YES
b) NO. If no, please explain: ___________________________________

15) Are you aware that the BPD has four Mental Health Professionals working with the
department?

a) YES
b) NO
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Q3 WhaW RUgaQi]aWiRQ dR \RX UeSUeVeQW?
AQVZeUed: 32 SkiSSed: 2

# 5E63216E6 DA7E

1 OLA CaWhRlic SchRRl 10/8/2021 8:10 AM

2 IQdRQeViaQ cRmmXQiW\ @ OLA 10/8/2021 8:05 AM

3 H3 Media 10/8/2021 8:01 AM

4 QR 10/8/2021 7:57 AM

5 WRmeQ RefXgee NeWZRUk 10/8/2021 7:55 AM

6 NR 10/8/2021 7:53 AM

7 LRV VeciQRV 10/8/2021 7:51 AM

8 NRQe 10/6/2021 9:34 PM

9 FamiliaV A]XleV PCG 10/6/2021 7:51 PM

10 LaViVWa PaUk 10/6/2021 7:21 PM

11 N/A 10/6/2021 6:04 PM

12 QR 10/6/2021 4:06 PM

13 OXU lad\ Rf Whe aVVXmSWiRQ CaWhRlic CHXUch 10/5/2021 9:56 PM

14 SW. MaUWiQ iQ Whe FieldV 10/5/2021 4:19 PM

15 OLA CaWhRlic ChXUch 10/5/2021 4:02 PM

16 OXU Lad\ Rf The AVVXmSWiRQ 10/5/2021 3:26 PM

17 OLA JXVWice aQd Peace MiQiVWU\ 10/5/2021 1:03 PM

18 BUiWWaQ\ VXbdiYiViRQ 10/5/2021 12:59 PM

19 OXU Lad\ Rf AVVXmSWiRQ PaUiVhiRQeU aQd MembeU Rf JXVWice & Peace MiQiVWU\ 10/5/2021 11:36 AM

20 OXU Lad\ Rf Whe AVVXmSWiRQ CaWhRlic ChXUch 10/5/2021 11:00 AM

21 BURRkhaYeQ IVlamic CeQWeU 10/4/2021 1:42 PM

22 NA 10/4/2021 11:57 AM

23 MaVjid AbX bakU 10/4/2021 8:31 AM

24 BURRkhaYeQ IVlamic CeQWeU 10/4/2021 7:53 AM

25 BURRkhaYeQ IVlamic CeQWeU 10/4/2021 12:34 AM

26 BURRkhaYeQ IVlamic CeQWeU 10/3/2021 11:19 PM

27 BURRkhaYeQ IVlamic CeQWeU 10/3/2021 10:12 PM

28 JackVRQ STXaUe cRQdRV 9/29/2021 5:04 PM

29 OXU Lad\ Rf Whe AVVXmSWiRQ CaWhRlic ChXUch 9/29/2021 12:27 PM

30 I'm RQ Whe Village aW LeQR[ PaUk HRmeRZQeU'V AVVRciaWiRQ, bXW Whe YieZV I ZUiWe RQ heUe aUe
VRlel\ m\ RZQ.

9/28/2021 4:39 PM

31 LRV VeciQRV de BXfRUd HZ\ 9/28/2021 3:12 PM

32 BURRkhaYeQ UeVideQW 9/27/2021 3:57 PM
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Q5 DR \RX belieYe WhaW BPD haV beeQ UeVSecWfXl ZheQ Whe\ eQgage ZiWh
\RX aQd \RXU cRmmXQiW\?

AQVZeUed: 34 SkiSSed: 0

TOTAL 34

# 12, (IF 12, 3/EA6E E;3/AI1:) DA7E

1 I RQl\ kQRZ Rf Whe AdRSW A CRS MiQiVWU\ aW OLA 10/5/2021 3:26 PM
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78.79% 26

21.21% 7

Q6 IQ \RXU RSiQiRQ, dReV Whe BURRkhaYeQ PRlice DeSW. make iW eaV\ fRU
cRmmXQiW\ membeUV WR SURYide iQSXW (e.g., cRmmeQWV, VXggeVWiRQV, aQd

cRQceUQV)?
AQVZeUed: 33 SkiSSed: 1

TOTAL 33

# 12 (3/EA6E E;3/AI1) DA7E

1 DRQ'W UeVSRQd TXickl\ 10/8/2021 7:51 AM

2 YeV WhUX me aQd Whe\ haYe cRme WR meeWiQgV ZheQ I aVked. BXW Whe\ XVXall\ haYe a VWRU\ WR
Well YeUVXV aVkiQg RSeQ-eQded TXeVWiRQV WR geW feedback

10/6/2021 7:21 PM

3 SXbmiWWed aQRQ\mRXV WiS liQe Ue: cUimiQal acWiYiW\ aQd UeceiYed call back WR SeUVRQal cell 10/5/2021 9:56 PM

4 I haYeQ'W Ueall\ had a fRUXm XQWil WhiV VXUYe\ I feel 10/4/2021 8:31 AM

5 NRW mXch iQWeUacWiRQ aQd cRmmXQicaWiRQ 10/4/2021 12:34 AM

6 ThiV iV Whe fiUVW Wime I ZaV aVked WR SURYide aQ\ iQSXW. 10/3/2021 11:19 PM

7 I am QRW VXUe hRZ WR gR abRXW leaYiQg feedback 9/27/2021 3:57 PM
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Q7 AUe \RX aZaUe Rf BURRkhaYeQ PRlice DeSW. cRmmXQiW\ iQYRlYemeQW
eYeQWV (e.g., CRffee ZiWh A CRS, HRW PXUVXiW GlRZ RXQ, ShRS ZiWh a

Badge)?
AQVZeUed: 34 SkiSSed: 0
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Q9 HRZ mighW BPD eQgage ZiWh \RXU cRmmXQiW\ WR cUeaWe a gUeaWeU VeQVe
Rf belRQgiQg aQd cXlWXUal aZaUeQeVV?

AQVZeUed: 28 SkiSSed: 6

# 5E63216E6 DA7E

1 WiWh VRme RQ Whe COVID UeVWUicWiRQV leVVeQiQg, I hRSe Whe RfficeUV Zill be able WR YiViW ZiWh RXU
VWXdeQWV WhiV \eaU.

10/8/2021 8:10 AM

2 AWWeQd/SaUWiciSaWe/SUeVeQW @ cXlWXUal cRmmXQiW\ eYeQWV 10/8/2021 8:05 AM

3 CONTINUE REACHING OUT TO THE COMMUNITY, ACTIVATE YOUR LATINO
LEADERSHIP IN HISPANIC ORGANIZATIONS AND EVENTS BEYOND THE BROOKHAVEN
BORDERS, MORE TRAINING ON CULTURES REPRESENTED IN THE COMMUNITY

10/8/2021 8:01 AM

4 CRme WR mRUe eYeQWV 10/8/2021 7:57 AM

5 MeeWiQg aW aSaUWmeQW cRmSle[eV 10/8/2021 7:55 AM

6 MRUe iQfRUmaWiRQ iQ SSaQiVh 10/8/2021 7:53 AM

7 IQYRlYe ZiWh cRmmXQiW\ eYeQWV 10/8/2021 7:51 AM

8 We ZeUe SlaQQiQg WR eQgage Whem fRU NaWiRQal NighW OXW aQd ZheQ Ze haYe QeighbRUhRRd
gaWheUiQgV. We ZRXld like WR Vee RfficeUV aWWeQd aQd eQgage ZiWh UeVideQWV WR heaU ZhaW Whe
UeVideQWV WhiQk aUe iVVXeV RU WhiQgV Whe\ like

10/6/2021 7:21 PM

9 The\ dR a gUeaW jRb alUead\ 10/6/2021 6:04 PM

10 CRme WR mRUe eYeQWV 10/6/2021 4:06 PM

11 I dRQȏW WhiQk Whe maiQ iVVXe iV ZiWh m\ SUedRmiQaWel\ ZhiWe CaWhRlic cRmmXQiW\ aW OLA bXW
miQRUiW\ cRmmXQiWieV

10/5/2021 9:56 PM

12 I WhiQk Whe\ dR a gUeaW jRb alUead\, bXW I am a SaUW Rf a cRmmXQiW\ WhaW iV eQgaged ZiWh RfWeQ
aQd fUeTXeQWl\.

10/5/2021 5:46 PM

13 DR aQQXall\ iQ a fRUmaWiRQ RffeUiQg. 10/5/2021 4:19 PM

14 PaUWiciSaWe iQ QeighbRUhRRd eYeQWV ZheQ SRVVible 10/5/2021 4:02 PM

15 NRW VXUe. 10/5/2021 3:26 PM

16 gR WR Whe VchRRlV SaUWicXlaUl\ Whe Middle/High SchRRlV 10/5/2021 1:03 PM

17 The\ alUead\ haYe beeQ YeU\ eQgagiQg 10/5/2021 12:59 PM

18 EQgage iQ aQd VSRQVRU eYeQWV ZiWh Whe hRmeleVV cRmmXQiW\ aQd Whe HiVSaQic cRmmXQiW\, iQ
cRQjXQcWiRQ ZiWh Chamblee aQd DRUaYille (aV ZheQ \RX VhRZ XS WR Pla]a FieVWa fRU Me[icaQ
IQdeSeQdeQce Da\).

10/5/2021 11:36 AM

19 I belieYe Whe BPD haV dRQe a gUeaW jRb iQWeUacWiQg ZiWh RXU cRmmXQiW\. The\ haYe a Sh\Vical
SUeVeQce aQd a VRcial media SUeVeQce aQd iQWeUacW accRUdiQgl\ ZiWh Whe SeRSle.

10/5/2021 11:00 AM

20 I ZaQW WR Vee BPD cRme WR YiViW. AbXQkeU MRVT FUida\ befRUe cRQgUegaWiRQ RYeU 10/4/2021 11:57 AM

21 SSUead Whe ZRUd RQ Whe eYeQWV abRYe, SURYide iQceQWiYeV fRU ciYiliaQV WR jRiQ WhRVe eYeQWV 10/4/2021 8:31 AM

22 MRUe cRmmXQicaWiRQ aQd meeWiQgV 10/4/2021 12:34 AM

23 CRme WR eYeQWV WR iQWURdXce Whe SURgUamV? 10/3/2021 11:19 PM

24 MaQ Whe gUeeQZa\! NR PRlice SUeVeQce aW all. 9/29/2021 5:04 PM

25 B\ cRQWiQXiQg aQd e[SaQdiQg WheiU cXUUeQW effRUWV ZiWh aQ iQcUeaVed VRcial media SUeVeQce ZiWh
UegaUd WR XScRmiQg eYeQWV.

9/29/2021 12:27 PM
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26 UQVXUe. BXW I dR WhiQk Whe cRmmXQiW\ eYeQWV aUe a gRRd idea aQd I ZRXld haYe gRQe had iW QRW
beeQ UeVchedXled dXe WR ZeaWheU.

9/28/2021 4:39 PM

27 CRQYeUVaWiRQ ZiWh Whe cRmmXQiW\. 9/28/2021 3:12 PM

28 BeiQg SUeVeQW aW diYeUVe eYeQWV aQd chXUcheV 9/27/2021 3:57 PM
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 80  2,729  34

Q10 OQ a Vcale Rf 1-5, ZhaW iV \RXU leYel Rf WUXVW ZiWh BPD? 1=QR WUXVW aQd
5= fXll\ WUXVW

AQVZeUed: 34 SkiSSed: 0

TRWal ReVSRQdeQWV: 34

# DA7E

1 100 10/8/2021 5:36 PM

2 100 10/8/2021 8:10 AM

3 100 10/8/2021 8:05 AM

4 100 10/8/2021 8:01 AM

5 80 10/8/2021 7:57 AM

6 100 10/8/2021 7:55 AM

7 80 10/8/2021 7:53 AM

8 50 10/8/2021 7:51 AM

9 49 10/6/2021 9:34 PM

10 100 10/6/2021 7:51 PM

11 100 10/6/2021 7:21 PM

12 90 10/6/2021 6:04 PM

13 4 10/6/2021 4:06 PM

14 20 10/5/2021 9:56 PM

15 100 10/5/2021 5:46 PM

16 79 10/5/2021 4:19 PM

17 100 10/5/2021 4:02 PM

18 90 10/5/2021 3:26 PM

19 95 10/5/2021 1:03 PM

0 10 20 30 40 50 60 70 80 90 100

A16:E5 CH2ICE6 A9E5AGE 180BE5 727A/ 180BE5 5E63216E6
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20 100 10/5/2021 12:59 PM

21 56 10/5/2021 11:36 AM

22 100 10/5/2021 11:00 AM

23 75 10/4/2021 1:42 PM

24 100 10/4/2021 11:57 AM

25 75 10/4/2021 8:31 AM

26 100 10/4/2021 7:53 AM

27 85 10/4/2021 12:34 AM

28 80 10/3/2021 11:19 PM

29 98 10/3/2021 10:12 PM

30 50 9/29/2021 5:04 PM

31 100 9/29/2021 12:27 PM

32 90 9/28/2021 4:39 PM

33 3 9/28/2021 3:12 PM

34 80 9/27/2021 3:57 PM
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Q11 IQ aQ effRUW WR bXild WUXVW ZiWhiQ \RXU cRmmXQiW\, hRZ mighW BPD
eQgage ZiWh \RX?

AQVZeUed: 28 SkiSSed: 6

# 5E63216E6 DA7E

1 The\ alUead\ dR WhiV WR VRme e[WeQW. 10/8/2021 8:10 AM

2 HRld a VSecific cRmmXQiW\ meeWiQg 10/8/2021 8:05 AM

3 I HAVE A GREAT RELATIONSHIP WITH BPD ALREADY. 10/8/2021 8:01 AM

4 cRme WR mRUe eYeQWV 10/8/2021 7:57 AM

5 MeeWiQgV aW aSaUWmeQW cRmSle[eV 10/8/2021 7:55 AM

6 CRmmXQiW\ RXWUeach 10/8/2021 7:53 AM

7 PUacWice ZhaW Whe\ SURmiVe 10/8/2021 7:51 AM

8 CRmmXQiW\ eYeQWV 10/6/2021 9:34 PM

9 See abRYe 10/6/2021 7:21 PM

10 CRQWiQXe WR be a YiVible SUeVeQce aW cRmmXQiW\ eYeQWV aQd RUgaQi]ed acWiYiWieV (laUge
gaWheUV).

10/6/2021 6:04 PM

11 CRme WR mRUe eYeQWV 10/6/2021 4:06 PM

12 EQgage SeacefXll\ ZiWh miQRUiWieV aQd diVeQfUaQchiVed 10/5/2021 9:56 PM

13 I alUead\ feel a lRW Rf WUXVW WRZaUdV BPD. 10/5/2021 5:46 PM

14 MRUe SRS-iQ'V jXVW WR Va\ he\. MRUe geWWiQg WR kQRZ SRlice (kQRZ SgW. MaUWiQe] Zell). 10/5/2021 4:19 PM

15 I WhiQk Whe\ alUead\ dR a SheQRmeQal jRb. BeWWeU WhaQ Whe PD Rf aQ\ RWheU Slace IȏYe liYed 10/5/2021 4:02 PM

16 CRme WR ChXUch 10/5/2021 3:26 PM

17 I fXll\ WUXVW Whem alUead\ 10/5/2021 12:59 PM

18 Be Qice WR eYeU\bRd\. 10/5/2021 11:36 AM

19 CRmQiW\ geW WRgeWheU 10/4/2021 11:57 AM

20 I Zill WU\ WR jRiQ RQe Rf WhRVe eYeQWV, ZRXld alVR lRYe WR Vee VWaWiVWicV RQ hRZ bdS haV helSed
RXU UeVideQWV. I'Ye QeYeU heaUd Ueall\ bad WhiQgV abRXW BDP bXW WheiU UeSXWaWiRQ iV XQcleaU WR me

10/4/2021 8:31 AM

21 TUXe cRmmXQiW\ MeeWiQg 10/4/2021 7:53 AM

22 MRUe meeWiQg aQd cRmmXQicaWiRQ 10/4/2021 12:34 AM

23 CRme WR cRmmXQiW\ eYeQWV? 10/3/2021 11:19 PM

24 PaWURl cRmSle[ aQd hUeeQZa\. 9/29/2021 5:04 PM

25 I am cRmfRUWable ZiWh Whe leYel Rf eQgagemeQW. 9/29/2021 12:27 PM

26 UQVXUe 9/28/2021 4:39 PM

27 CRmmXQicaWiRQ 9/28/2021 3:12 PM

28 BeiQg SUeVeQW aW QRQ BPD eYeQWV fRU mRUe WhaQ laZ eQfRUcemeQW 9/27/2021 3:57 PM
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5.88% 2

0.00% 0

5.88% 2

88.24% 30

Q12 IQ \RXU cRQWacW ZiWh Whe BURRkhaYeQ SRlice dR \RX WhiQk Whe\ XWili]ed
Whe aSSURSUiaWe XVe Rf fRUce (VXch aV WaVeU deSlR\meQW RU haQd VWUikeV?)

AQVZeUed: 34 SkiSSed: 0

TOTAL 34

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yeh, i]e
aeegdeg^aie...

Nd, i]e
aeegdeg^aie...

I ab jchjge ^f
i]e aeegdeg^...

N/A, I ]ake
cdi ]ad cdci...

A16:E5 CH2ICE6 5E63216E6

YeV, Whe aSSURSUiaWe leYel Rf fRUce ZaV XVed.

NR, Whe aSSURSUiaWe leYel ZaV QRW XVed.

I am XQVXUe if Whe aSSURSUiaWe leYel Rf fRUce ZaV XVed.

N/A, I haYe QRW had cRQWacW ZiWh BPD WhaW UeVXlWed iQ Whe XVe Rf fRUce.
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Q13 HaYe \RX eYeU had RU ZiWQeVVed aQ iQcideQW ZiWh BPD WhaW UeVXlWed iQ
a Sh\Vical alWeUcaWiRQ? If VR, dR \RX belieYe Whe aSSURSUiaWe XVe Rf fRUce

ZaV XVed?
AQVZeUed: 30 SkiSSed: 4

# 5E63216E6 DA7E

1 I haYe QeYeU ZiWQeVV VXch aQ iQcideQW 10/8/2021 8:10 AM

2 QR 10/8/2021 8:05 AM

3 QR 10/8/2021 8:01 AM

4 QR 10/8/2021 7:57 AM

5 QR 10/8/2021 7:55 AM

6 N/A 10/8/2021 7:53 AM

7 NR 10/8/2021 7:51 AM

8 NR 10/6/2021 7:51 PM

9 NR 10/6/2021 7:21 PM

10 NR 10/6/2021 6:04 PM

11 NR 10/6/2021 4:06 PM

12 I haYe QRW ZiWQeVVed fiUVW haQd 10/5/2021 9:56 PM

13 I haYe QRW. 10/5/2021 5:46 PM

14 QR 10/5/2021 4:19 PM

15 NR 10/5/2021 4:02 PM

16 NR 10/5/2021 3:26 PM

17 NR 10/5/2021 1:03 PM

18 NR 10/5/2021 12:59 PM

19 NR 10/5/2021 11:36 AM

20 Q/a 10/5/2021 11:00 AM

21 N/A 10/4/2021 11:57 AM

22 I haYe QRW 10/4/2021 8:31 AM

23 NR 10/4/2021 7:53 AM

24 NRW aSSlicable 10/4/2021 12:34 AM

25 N/a 10/3/2021 11:19 PM

26 NR 10/3/2021 10:12 PM

27 N/A 9/29/2021 5:04 PM

28 N/A 9/29/2021 12:27 PM

29 N\A 9/28/2021 4:39 PM

30 QR 9/27/2021 3:57 PM
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78.13% 25

21.88% 7

Q14 DR \RX belieYe BPD fRllRZV Whe Vame SURWRcRl ZiWh eYeU\RQe iQ Whe
cRmmXQiW\ QR maWWeU WheiU Uace aQd/RU eWhQiciW\?

AQVZeUed: 32 SkiSSed: 2

TOTAL 32

# 12.  (IF 12, 3/EA6E E;3/AI1) DA7E

1 The\ dRQ'W UeVSRQd Whe Vame Za\ 10/8/2021 7:51 AM

2 I WhiQk imSliciW biaV aQd VWUXcWXUal UaciVm makeV iW imSRVVible WR eQVXUe WheUe iV QeYeU a
chaQge iQ SRlic\ baVed RQ Uace/eWhQiciW\

10/5/2021 9:56 PM

3 I dRQ'W kQRZ - I caQ'W eYalXaWe WhaW. 10/5/2021 4:19 PM

4 N/A- I haYe QR e[SeUieQce heUe. 10/5/2021 11:36 AM

5 I dRQ'W Ueall\ kQRZ aQd RfWeQ ZiWh mRVW SRlice deSaUWmeQWV WhiV iV QRW Whe caVe XQfRUWXQaWel\.
BDP mighW be aQ e[ceSWiRQ bXW I'd Qeed mRUe iQfRUmaWiRQ WR kQRZ fRU VXUe

10/4/2021 8:31 AM

6 BecaXVe Whe cRmmXQiW\ feelV alRQe 9/28/2021 3:12 PM

7 I haYe ZiWQeVVed eQgagemeQW ZiWh HiVSaQic cRmmXQiW\ membeUV ZheUe Whe RfficeU did QRW
e[WeQd Whe Vame amRXQW Rf UeVSecW aQd SaWieQce Whe\ haYe ZiWh m\ ZhiWe QRQ-HiVSaQic
SUeVeQWiQg QeighbRUV. HRZeYeU, I am QRW ceUWaiQ if WhiV ZaV agaiQVW SURWRcRl.

9/27/2021 3:57 PM

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yeh

Nd. (If cd,
eaeahe emeaa^c)

A16:E5 CH2ICE6 5E63216E6

YeV

NR.  (If QR, SleaVe e[SlaiQ)
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38.24% 13

61.76% 21

Q15 AUe \RX aZaUe WhaW Whe BPD haV fRXU MeQWal HealWh PURfeVViRQalV
ZRUkiQg ZiWh Whe deSaUWmeQW?

AQVZeUed: 34 SkiSSed: 0

TOTAL 34

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Yeh

Nd

A16:E5 CH2ICE6 5E63216E6

YeV

NR



RECOMMENDATION #1

SXbcRPPiWWee
IdeQWif\ Zhich
VXbcRPPiWWee iV
deYeORSiQg WhiV
UecRPPeQdaWiRQ.

Police AccoXnWabiliW\ & UVe of FoUce

TRSic
IQ a feZ ZRUdV, bUiefO\
ideQWif\ Whe VSecific iVVXe RU
WRSic WhiV UecRPPeQdaWiRQ
SeUWaiQV WR.

Black and HiVpanic indiYidXalV aUe UepUeVenWed in Whe aUUeVW and XVe of
foUce daWa aW a gUeaWeU UaWe Whan ZhiWe non-HiVpanic indiYidXalV. ThiV
UepUeVenWaWion onl\ appeaUV VimilaU Zhen ZhiWe HiVpanicV aUe inclXded
ZiWh oWheU ZhiWe indiYidXalV.  IncUeaVed oppoUWXniWieV foU Velf aZaUeneVV
and ma[imXm inWeUcXlWXUal compeWence of BPD officeUV, Zill lead Wo
eqXiWable policing, impUoYe Whe qXaliW\ of daWa collecWion/UepoUWing, and
pUomoWe poViWiYe commXniW\ engagemenW.

BacNgURXQd
PURYide deWaiOV RQ Zh\ WhiV
WRSic iV UeOeYaQW WR Whe CiW\
Rf BURRNhaYeQ. Be VSecific
aQd iQcOXde deWaiOV, VXch
aV VXSSRUWiQg daWa fURP Whe
CiW\ aQd/RU iQfRUPaWiRQ
abRXW e[iVWiQg SROicieV,
SUacWiceV, RU SURcedXUeV.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

BPD officeUV affiUmed WheiU deViUe Wo be on Whe foUefUonW of eqXiWable
policing. PeU BPD¶V ZebViWe:

We beOieYe WhaW eYeU\ PePbeU Rf Whe BURRNhaYeQ PROice DeSaUWPeQW iV
UeVSRQVibOe fRU bXiOdiQg aQd PaiQWaiQiQg WUXVW aQd cRRSeUaWiRQ beWZeeQ
Whe deSaUWPeQW aQd Whe cRPPXQiW\. BPD iV cRPPiWWed WR eQfRUciQg Whe
OaZ iQ a faiU aQd iPSaUWiaO PaQQeU, UecRgQi]iQg bRWh Whe VWaWXWRU\ aQd
MXdiciaO OiPiWaWiRQV Rf SROice aXWhRUiW\ aQd Whe cRQVWiWXWiRQaO UighWV Rf aOO
SeUVRQV.

While daWa pUoYided b\ BPD indicaWeV WhaW BPD meeWV oU e[ceedV
naWional and VWaWe UeqXiUemenWV in man\ aUeaV, WheUe iV alZa\V Uoom foU
impUoYemenW.

IVVXe, IQeTXiW\, aQd/RU
PURbOeP
DeVcUibe Whe iVVXe,
iQeTXiW\, aQd/RU SURbOeP
WhaW WhiV UecRPPeQdaWiRQ
VeeNV WR addUeVV. E[SOaiQ
hRZ iW adYaQceV eTXiW\ aQd
VRciaO MXVWice.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

PeU daWa pUoYided b\ BPD, 42% of aUUeVWeeV aUe Black, 37% HiVpanic,
20% WhiWe Non-HiVpanic, and 1% AVian. BlackV and HiVpanicV make
Xp 79% of aUUeVW. The daWa iV VimilaU foU UVe of FoUce daWa. Race, peU
BPD, iV capWXUed Yia Velf idenWificaWion and/oU officeU obVeUYaWion.

AccoUding Wo PeZ ReVeaUch CenWeU, WZo-WhiUdV of HiVpanic people feel
WhaW WheiU HiVpanic backgUoXnd iV paUW of WheiU Uacial backgUoXnd. ThiV
VXggeVWV WhaW WhoVe Zho idenWif\ aV HiVpanic oU LaWino haYe YaU\ing
concepWXali]aWionV of Uace. AccoUdingl\, iW iV highl\ likel\ WhaW Whe Uacial
caWegoUi]aWion b\ BPD and Whe Uacial Velf-idenWificaWion iV inconViVWenW,
UeVXlWing in XnUeliable daWa.

The VXbcommiWWee did noW obWain an\ daWa Zhich diUecWl\ pUoYided
inVighW inWo Whe high UepUeVenWaWion of Black and HiVpanic people in Whe



XVe of foUce and aUUeVW daWa. The poWenWial foU XnUeliable Uacial daWa
meanV WheUe can be eYen laUgeU diVpaUiWieV. The facWoUV conWUibXWing Wo
WhiV oYeU UepUeVenWaWion VhoXld be fXUWheU VWXdied b\ e[peUWV ZiWh Whe
WoolV Wo decipheU Whe daWa and V\VWemV aW pla\.

RaWiRQaOe
DeVcUibe Whe ORgicaO baViV
behiQd WhiV
UecRPPeQdaWiRQ. If \RX
UefeUeQce aQ\ beVW
SUacWiceV RU UeVeaUch, be
VXUe WR iQcOXde ciWaWiRQV.
E[SOaiQ ZhaW \RX e[SecW WR
chaQge.
(SXggeVWed OeQgWh: 2-3
VeQWeQceV)

Social pV\cholog\¶V e[WenViYe findingV on VWeUeoW\ping, aWWiWXdeV, and
inWeUgUoXp UelaWionV help claUif\ Whe Uole of officeU Uacial biaV... and
XneqXiWable police pUacWiceV. ImpliciW and e[pliciW biaV, Uace-cUime
VWeUeoW\peV, inWUagUoXp biaV, ingUoXp faYoUiWiVm, VWeUeoW\pe WhUeaW, and
dehXmani]aWion in policing inWeUacWionV, all can lead Wo Uaciall\ diVpaUaWe
XVe of foUce.  Add Wo WhaW Whe poWenWial inaccXUaWe eWhniciW\ labelling and
Ze haYe oXUVelYeV a Vocial jXVWice iVVXe. See Kahn KB, MaUWin KD. The
Social PV\cholog\ of Raciall\ BiaVed Policing: EYidence-BaVed Polic\
ReVponVeV. Polic\ InVighWV fUom Whe BehaYioUal and BUain ScienceV.
2020;7(2):107-114. doi:10.1177/2372732220943639

CRQVideUaWiRQV (RSWiRQaO
aQd WR be XVed RQO\ if
aSSURSUiaWe!)
DeVcUibe aQ\ addiWiRQaO
cRQWe[W, ideaV RU facWRUV
WhaW VeeP iPSRUWaQW WR
cRQVideU aORQgVide Whe
UecRPPeQdaWiRQ. FRU
e[aPSOe, WhiV cRXOd be
cRVWV, VWUaWegic
RSSRUWXQiWieV, SiWfaOOV WR be
ZaU\ Rf, VSecific acWiRQV
WhaW VhRXOd be XQdeUWaNeQ
aV a SaUW Rf Whe
UecRPPeQdaWiRQ, eWc.

Lack of cooUdinaWed, naWional effoUW Wo collecW daWa impaUWiall\ makeV iW
pUoblemaWic Wo collecW XnbiaVed daWa.

WiWhin Whe HiVpanic commXniW\ WheUe aUe alVo diffeUenceV in hoZ people
Velf-idenWif\. IW ma\ be difficXlW foU BDP Wo idenWif\ on a meWhodolog\
ZheUe WheUe iV no pUedominanW Vchool of WhoXghW oU aXWhoUiW\ on WhiV
iVVXe.

RecRPPeQdaWiRQ
DeVcUibe Whe
UecRPPeQdaWiRQ fRU
cRQVideUaWiRQ, XViQg Whe
OaQgXage ³The CRPPiVViRQ
UecRPPeQdV WhaW«´
(SXggeVWed OeQgWh: 1-2
VeQWeQceV)

The CommiVVion UecommendV WhaW
1. BPD Zill XnifoUml\ caWegoUi]e HiVpanicV b\ Uace and enVXUe

officeUV XnifoUml\ capWXUe Uacial daWa.
2. BPD Zill VepaUaWe HiVpanic daWa in Whe \eaUl\ annXal daWa

VXmmaU\ Wo pUoYide an accXUaWe UepUeVenWaWion of Whe eWhnic and
Uace demogUaphic.

3. The daWa VXmmaU\ Zill conWinXe Wo be acceVVible Wo Whe pXblic on
Whe CiW\ of BUookhaYen WUanVpaUenc\ page



RECOMMENDATION #2

SXbcRPPiWWee
IdeQWif\ Zhich
VXbcRPPiWWee iV
deYeORSiQg WhiV
UecRPPeQdaWiRQ.

Police AccoXnWabiliW\ & UVe of FoUce

TRSic
IQ a feZ ZRUdV, bUiefO\
ideQWif\ Whe VSecific iVVXe RU
WRSic WhiV UecRPPeQdaWiRQ
SeUWaiQV WR.

AlWhoXgh BPD UepoUWV WhaW iWV officeUV Wake cXlWXUal VenViWiYiW\
WUaining, Whe daWa obWained WhUoXgh commXniW\ engagemenW
VXggeVWV WheUe iV an oppoUWXniW\ foU BPD Wo idenWif\ aUeaV WhaW
can UedXce WUXVW gapV WhUoXgh WUaining and conViVWenW ciWi]en
engagemenW.

BacNgURXQd
PURYide deWaiOV RQ Zh\ WhiV
WRSic iV UeOeYaQW WR Whe CiW\
Rf BURRNhaYeQ. Be VSecific
aQd iQcOXde deWaiOV, VXch
aV VXSSRUWiQg daWa fURP Whe
CiW\ aQd/RU iQfRUPaWiRQ
abRXW e[iVWiQg SROicieV,
SUacWiceV, RU SURcedXUeV.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

The UeVponVeV Wo Whe VXUYe\ VenW b\ Whe PACUF VXbcommiWWee
indicaWed WhaW UeVidenWV Veek aXWhenWic engagemenW ZiWh
minoUiW\ commXniWieV fUom BPD, eVpeciall\ HiVpanic and AAPI
commXniWieV. On Whe oWheU hand, man\ WhiWe Non-HiVpanic
UeVpondenWV felW Whe\ had VXfficienW engagemenW ZiWh BDP.

40% UeVpondenWV Zho idenWified aV minoUiW\ feel WheUe iV a WUXVW
and conWacW deficiW beWZeen WheiU commXniWieV and Whe police,
accoUding Wo Whe VXUYe\ condXcWed b\ SJREC.

The complainW daWa pUoYided b\ BDP fUom 2016-2019 indicaWe
WhaW neaUl\ ѿ of complainWV inYolYed accXVaWionV of UXde,
inappUopUiaWe, and UaciVW inWeUacWionV ZiWh BDP officeUV. ALL
Uacial allegaWionV ZeUe  deWeUmined Wo be eiWheU ³XnVXVWained´ oU
³XnfoXnded,´(i.e. UeVolYed in faYoU of officeUV).

DXUing Whe pop-Xp commXniW\ engagemenWV Vome UeVpondenWV
offeUed Xp ideaV aUoXnd police UelaWionVhipV and connecWion
ZiWh Whe commXniW\

IVVXe, IQeTXiW\, aQd/RU
PURbOeP
DeVcUibe Whe iVVXe,
iQeTXiW\, aQd/RU SURbOeP
WhaW WhiV UecRPPeQdaWiRQ
VeeNV WR addUeVV. E[SOaiQ
hRZ iW adYaQceV eTXiW\ aQd
VRciaO MXVWice.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

AW pUeVenW WheUe iVn¶W enoXgh qXanWiWaWiYe infoUmaWion aboXW hoZ
an indiYidXal of BPD engageV cXlWXUal diffeUenceV in WheiU
da\-Wo-da\ inWeUacWionV ZiWh oWheUV. ThiV infoUmaWion iV
impeUaWiYe Wo pUomoWe eqXiWable policing and beWWeU jXdgemenW
on hoZ Wo engage diffeUenW UaceV and eWhniciWieV.

The diYeUViW\ inde[ of BUookhaYen iV cXUUenWl\ aW 76.5% aV peU
ESRI BAO 2021 VWXd\, and WhiV XpZaUd WUend iV moVW likel\ Wo
conWinXe. TheUefoUe, BPD needV WUaining WhaW inclXdeV a holiVWic
appUoach Wo Whe cXlWXUal and Uacial VenViWiYiWieV of demogUaphic,
cXlWXUal, UeligioXV, gendeU, age, and oWheU minoUiWieV.

RaWiRQaOe BiaV and a lack of cXlWXUal compeWence Xndeniabl\ negaWiYel\



DeVcUibe Whe ORgicaO baViV
behiQd WhiV
UecRPPeQdaWiRQ. If \RX
UefeUeQce aQ\ beVW
SUacWiceV RU UeVeaUch, be
VXUe WR iQcOXde ciWaWiRQV.
E[SOaiQ ZhaW \RX e[SecW WR
chaQge.
(SXggeVWed OeQgWh: 2-3
VeQWeQceV)

impacWV eqXiWable policing and Vocial jXVWice. Self-aZaUeneVV,
edXcaWion, e[peUience and empaWh\ aUe all paUW of gaining
cXlWXUal compeWence Vo Whe qXeVWion iV hoZ do Ze enVXUe WhaW
eYeU\one in Whe BPD haV Whe oppoUWXniW\ Wo leaUn hoZ Wo
conVcioXVl\ engage Whe pXblic WhUoXgh a Vocial jXVWice lenV.

The US DepaUWmenW of JXVWice, Office of JXVWice PUogUamV
UeleaVed a papeU in NoY 2001 WiWled "CXlWXUal AZaUeneVV and
CommXnicaWion TUaining: WhaW WoUkV and WhaW DoeVn'W."
ThoXgh WhiV Wopic haV been in Whe WUaining manXalV foU a long
Wime, Whe high-pUofile incidenWV naWionall\ inYolYing police officeUV
and Uacial WenVionV in UecenW WimeV VXggeVW an oppoUWXniW\ Wo do
moUe.
PleaVe UefeU a 2020 "NYPD SWXd\: ImpliciW BiaV TUaining
ChangeV MindV, NoW NeceVVaUil\ BehaYioU." ThiV VXggeVWV WhaW
VWaWXV qXo WUaining iV noW ZoUking naWionall\ WheUefoUe BPD Zill
need Wo Whink oXW of Whe bo[ VolXWionV WhaW Zill ZoUk foU Whe ciW\
b\ making ciWi]enV aV VWakeholdeUV in WhiV pUoceVV.

AVVeVVing BUookhaYen¶V cXUUenW capaciW\ foU engaging Whe
commXniW\ iV foXndaWional foU benchmaUking gUoZWh
oppoUWXniWieV foU eqXiWable policing. A gUoZWh mindVeW iV Whe
pUemiVe of WhiV UecommendaWion - Wo VXppoUW BPD¶V abiliW\ Wo
embUace and model eqXiWable policing a benchmaUk Zill enable
Whe depaUWmenW¶V capaciW\ Wo idenWif\ a FROM-TO plan of acWion
foU gUeaWeVW impacW all Whe Zhile cUeaWing gUeaWeU Velf-aZaUeneVV
and Velf-managemenW.

Social pV\cholog\¶V e[WenViYe findingV on VWeUeoW\ping,
aWWiWXdeV, and inWeUgUoXp UelaWionV help claUif\ Whe Uole of officeU
Uacial biaV... and XneqXiWable police pUacWiceV. ImpliciW and
e[pliciW biaV, Uace-cUime VWeUeoW\peV, inWUagUoXp biaV, ingUoXp
faYoUiWiVm, VWeUeoW\pe WhUeaW, and dehXmani]aWion in policing
inWeUacWionV, all can lead Wo Uaciall\ diVpaUaWe XVe of foUce.  Add
Wo WhaW Whe poWenWial inaccXUaWe eWhniciW\ labelling and Ze haYe
oXUVelYeV a Vocial jXVWice iVVXe.

1. Kahn KB, MaUWin KD. The Social PV\cholog\ of Raciall\
BiaVed Policing: EYidence-BaVed Polic\ ReVponVeV. Polic\
InVighWV fUom Whe BehaYioUal and BUain ScienceV.
2020;7(2):107-114. doi:10.1177/2372732220943639

CRQVideUaWiRQV (RSWiRQaO
aQd WR be XVed RQO\ if

InWeUcXlWXUal DeYelopmenW InYenWoU\� (IDI) iV UelaWiYel\
ine[penViYe Wo adminiVWeU.  AVVeVVmenW coVWV $18 - $30 pp plXV



aSSURSUiaWe!)
DeVcUibe aQ\ addiWiRQaO
cRQWe[W, ideaV RU facWRUV
WhaW VeeP iPSRUWaQW WR
cRQVideU aORQgVide Whe
UecRPPeQdaWiRQ. FRU
e[aPSOe, WhiV cRXOd be
cRVWV, VWUaWegic
RSSRUWXQiWieV, SiWfaOOV WR be
ZaU\ Rf, VSecific acWiRQV
WhaW VhRXOd be XQdeUWaNeQ
aV a SaUW Rf Whe
UecRPPeQdaWiRQ, eWc.

bXdgeW foU faciliWaWed gUoXp debUief and 1:1 pUiYaWe debUief of
indiYidXal aVVeVVmenWV.  The aVVeVVmenW UeVXlWV can be pXlled
aV a collecWiYe aV Zell aV indiYidXal UeVXlWV affoUding
oppoUWXniWieV foU deYelopmenW and aVpiUaWional cXlWXUal
compeWenc\ goalV.

ThiV aVVeVVmenW doeV noW meaVXUe if one iV a UaciVW bXW UaWheU
one¶V capaciW\ Wo XndeUVWand WheiU oZn cXlWXUe Zhile
VXcceVVfXll\ engage ZiWh cXlWXUal backgUoXndV diffeUenW Whan
WheiU oZn.  The pUemiVe iV WhaW Velf-aZaUeneVV infoUmV
Velf-managemenW and behaYioU.

The inWeUcXlWXUal compeWenc\ iV adminiVWeUed onl\ b\ ceUWified
QXalified AdminiVWUaWoUV and locaWing an IDI ceUWified fiUm  in
BUookhaYen can be done b\ going Wo ZZZ.idiinYenWoU\.com.

RecRPPeQdaWiRQ
DeVcUibe Whe
UecRPPeQdaWiRQ fRU
cRQVideUaWiRQ, XViQg Whe
OaQgXage ³The CRPPiVViRQ
UecRPPeQdV WhaW«´
(SXggeVWed OeQgWh: 1-2
VeQWeQceV)

1. BPD XVeV Whe InWeUcXlWXUal DeYelopmenW InYenWoU\�
(IDI) Zhich alloZV indiYidXalV and gUoXpV Wo focXV on
incUeaVing WheiU inWeUcXlWXUal compeWence (fUom hoZ Whe\
cXUUenWl\ engage cXlWXUal diffeUenceV Wo hoZ Whe\ can
moUe effecWiYel\ engage diYeUViW\). The IDI aVVeVVmenW
pUoYideV in-depWh inVighWV on hoZ indiYidXalV and gUoXpV
make VenVe of cXlWXUal diffeUenceV and hoZ Whe\
UeVpond Wo cXlWXUal diffeUenceV. The IDI meaVXUeV boWh
one¶V mindVeW and Vkill VeW and cUeaWeV a paWh foU beWWeU
inWeUcXlWXUal XndeUVWanding and engagemenW. SRXUce:
IQWeUcXOWXUaO DeYeORSPeQW IQYeQWRU\�

2. BPD peUfoUmV an EqXiW\ AXdiW Wo deWeUmine blind VpoWV
and pUoblem aUeaV in policing WhaW negaWiYel\ impacW
Uace eqXiW\ ZiWhin Whe depaUWmenW and commXniW\.

3. FolloZing Whe aVVeVVmenW and aXdiW, BPDURe-eYalXaWe
cXlWXUal and Uacial compeWence WUaining, idenWif\ gapV,
and XpdaWe WUaining maWeUial and meWhodV and officeU
eYalXaWion cUiWeUia.

4. EnVXUe cXlWXUal and Uacial compeWence WUaining inclXdeV
and addUeVVeV conceUnV of cXlWXUal, UeligioXV, gendeU,
age, and oWheU minoUiWieV UepUeVenWed in BUookhaYen.

5. CUeaWe (a) an in-hoXVe ³CXlWXUal and Racial
CompeWenc\´ champion, (b) a coXncil of all UaceV,
UeligioXV and cXlWXUal UepUeVenWaWion Wo conViVWenWl\
inWeUacW ZiWh BPD, and (c) an annXal ³CXlWXUal and Racial
CompeWenc\´ ceUWificaWion pUogUam foU all officeUV and
VXppoUW VWaff aW BPD.



RECOMMENDATION #3

SXbcRPPiWWee
IdeQWif\ Zhich
VXbcRPPiWWee iV
deYeORSiQg WhiV
UecRPPeQdaWiRQ.

Police AccoXnWabiliW\ & UVe of FoUce

TRSic
IQ a feZ ZRUdV, bUiefO\
ideQWif\ Whe VSecific iVVXe RU
WRSic WhiV UecRPPeQdaWiRQ
SeUWaiQV WR.

E[pand Whe aYailabiliW\ of in-peUVon MenWal HealWh PUofeVVionalV
Wo BUookhaYen laZ enfoUcemenW.

BacNgURXQd
PURYide deWaiOV RQ Zh\ WhiV
WRSic iV UeOeYaQW WR Whe CiW\
Rf BURRNhaYeQ. Be VSecific
aQd iQcOXde deWaiOV, VXch
aV VXSSRUWiQg daWa fURP Whe
CiW\ aQd/RU iQfRUPaWiRQ
abRXW e[iVWiQg SROicieV,
SUacWiceV, RU SURcedXUeV.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

The BUookhaYen Police DepaUWmenW implemenWed Whe XVe of
MenWal HealWh PUofeVVional on a UegXlaU ZoUk Zeek in OcW.
2020.  TheiU VWaWed pXUpoVe iV Wo decUeaVe Whe XVe of foUce and
Wo aVViVW peUVonV e[peUiencing a behaYioU iVVXe Wo acceVV
medical caUe UaWheU Whan Wo enWeU Whe cUiminal V\VWem.

ConWinXing Wo incUeaVe Whe aYailabiliW\ of MenWal HealWh
pUofeVVionalV Zill help addUeVV cUiViV inWeUYenWion capabiliWieV
dXUing non-ZoUking hoXUV and ZeekendV ZheUe Whe fUeqXenc\
of cUime iV 40-50% higheU accoUding Wo Whe 2020 CommXniW\
CUime Map foU BUookhaYen.

IVVXe, IQeTXiW\, aQd/RU
PURbOeP
DeVcUibe Whe iVVXe,
iQeTXiW\, aQd/RU SURbOeP
WhaW WhiV UecRPPeQdaWiRQ
VeeNV WR addUeVV. E[SOaiQ
hRZ iW adYaQceV eTXiW\ aQd
VRciaO MXVWice.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

The Social JXVWice and EqXiW\ CommiVVion ZiVheV Wo inVXUe WhaW
all UeVidenWV of BUookhaYen aV Zell aV WhoVe paVVing WhUoXgh,
paUWicXlaUl\ minoUiWieV, aUe affoUded Whe oppoUWXniW\ Wo UeceiYe
an\ medical/menWal aVViVWance
needed UaWheU Whan enWeU Whe cUiminal V\VWem if iW can be
aYoided. MenWal healWh VeUYiceV VhoXld be pUoYided ZiWhoXW biaV
and eqXiWabl\ Wo all peUVonV UegaUdleVV of Whe Wime of da\ oU
nighW.
AccoUding Wo NAMI,´ People of ColoU aUe leVV likel\ Wo
UeceiYe menWal healWh VeUYiceV compaUed Wo WhoVe Zho aUe
ZhiWe. FUom 2008-2012, among adXlWV ZiWh an\ menWal
illneVV, 46.3% of ZhiWe adXlWV UeceiYed menWal healWh
VeUYiceV, compaUed ZiWh 41.6% of AmeUican Indian oU
AlaVka NaWiYe (AIAN) adXlWV, 30% of Black adXlWV, 27% of
HiVpanic adXlWV and 18.1% of AVian adXlWV. The SXUgeon
GeneUal¶V landmaUk UepoUW on menWal healWh conclXded WhaW
Zhen Uacial and eWhnic minoUiW\ indiYidXalV aUe able Wo
UeceiYe menWal healWh caUe, iW iV moUe likel\ Wo be pooU in
qXaliW\.´



RaWiRQaOe
DeVcUibe Whe ORgicaO baViV
behiQd WhiV
UecRPPeQdaWiRQ. If \RX
UefeUeQce aQ\ beVW
SUacWiceV RU UeVeaUch, be
VXUe WR iQcOXde ciWaWiRQV.
E[SOaiQ ZhaW \RX e[SecW WR
chaQge.
(SXggeVWed OeQgWh: 2-3
VeQWeQceV)

BUookhaYen MenWal HealWh PUofeVVionalV aUe noZ emplo\ed 40
hUV peU Zeek. ThiV leaYeV a gap foU nighWV and ZeekendV.
AlWhoXgh WheUe aUe addiWional UeVoXUceV WhUoXgh Whe GeoUgia
CUiViV and AcceVV Line (GCAL), Ze ZoXld like Wo Vee MenWal
HealWh PUofeVVionalV Zho aUe dedicaWed Wo BUookhaYen and
Zho coXld WhXV UeVpond qXickl\.  TheUe iV a 40% incUeaVe in
diVWXUbanceV and cUime on Whe ZeekendV accoUding Wo Whe 2020
CommXniW\ CUime Map foU BUookhaYen. TheVe ViWXaWionV coXld
benefiW fUom Whe pUeVence of a MenWal HealWh PUofeVVional.

CRQVideUaWiRQV (RSWiRQaO
aQd WR be XVed RQO\ if
aSSURSUiaWe!)
DeVcUibe aQ\ addiWiRQaO
cRQWe[W, ideaV RU facWRUV
WhaW VeeP iPSRUWaQW WR
cRQVideU aORQgVide Whe
UecRPPeQdaWiRQ. FRU
e[aPSOe, WhiV cRXOd be
cRVWV, VWUaWegic
RSSRUWXQiWieV, SiWfaOOV WR be
ZaU\ Rf, VSecific acWiRQV
WhaW VhRXOd be XQdeUWaNeQ
aV a SaUW Rf Whe
UecRPPeQdaWiRQ, eWc.

FamilieV Zho cannoW affoUd WUeaWmenW, oU do noW hiVWoUicall\ Veek
oXW WUeaWmenW,  Uel\ on police Wo geW menWal healWh VeUYiceV.
HoZeYeU, XndeU cXUUenW laZ, laZ enfoUcemenW aUe Xnable Wo
deliYeU indiYidXal Wo menWal healWh WUeaWmenW if Whe\ haYe noW
commiWWed a cUime oU aUe noW a  dangeU.

AV VWaWed b\ Whe NaWional Alliance on MenWal IllneVV (NAMI), Ze
mXVW ³ZoUk Wo eliminaWe menWal illneVV ineqXiWieV peUpeWXaWed b\
UaciVm and Uacial diVcUiminaWion´

AddiWional acceVV Wo menWal healWh pUoYideUV ZoXld help BPD
pUoYide acceVV Wo WUeaWmenW UaWheU Whan Waking indiYidXalV inWo
cXVWod\.

MenWal healWh UeVoXUceV aUe aYailable Wo officeUV aV Zell. ThiV
helpV officeUV VhoZ Xp Wo Whe ne[W call ZiWh a VoXnd menWal
VWaWe. AddiWional aYailabiliW\ ZoXld XndoXbWedl\ be helpfXl foU
officeUV.

RecRPPeQdaWiRQ
DeVcUibe Whe
UecRPPeQdaWiRQ fRU
cRQVideUaWiRQ, XViQg Whe
OaQgXage ³The CRPPiVViRQ
UecRPPeQdV WhaW«´
(SXggeVWed OeQgWh: 1-2
VeQWeQceV)

Enhance menWal healWh cUiViV inWeUYenWion capabiliWieV and haYe
UeVoXUceV 24/7 Wo aVViVW ZiWh menWal healWh-UelaWed ViWXaWion.

In addiWion Wo Whe 40 hoXU ZoUk Zeek noZ in place foU MenWal
HealWh PUofeVVionalV in BUookhaYen, Ze pUopoVe WhaW MenWal
HealWh PUofeVVionalV dedicaWed Wo BUookhaYen be on call aW
nighW and on ZeekendV Wo be ph\Vicall\ pUeVenW Wo de-eVcalaWe
a WenVe oU WUoXbling ViWXaWion, and aVViVW in deWeUmining Whe
medical and menWal healWh needV of WhoVe inYolYed in Whe
WUaXmaWic eYenW, inclXding Whe UeVponding police officeUV.



RECOMMENDATION #4

SXbcRPPiWWee
IdeQWif\ Zhich
VXbcRPPiWWee iV
deYeORSiQg WhiV
UecRPPeQdaWiRQ.

Police AccoXnWabiliW\ & UVe of FoUce

TRSic
IQ a feZ ZRUdV, bUiefO\
ideQWif\ Whe VSecific iVVXe RU
WRSic WhiV UecRPPeQdaWiRQ
SeUWaiQV WR.

BPD can Vpend addiWional Wime bXilding WUXVW ZiWhin
maUginali]ed commXniWieV ZiWh Whe goal of eVWabliVhing a VenVe
of WUXVW, collaboUaWiYe pUoblem VolYing, cUime pUeYenWion, and
bXilding meaningfXl paUWneUVhipV.

BacNgURXQd
PURYide deWaiOV RQ Zh\ WhiV
WRSic iV UeOeYaQW WR Whe CiW\
Rf BURRNhaYeQ. Be VSecific
aQd iQcOXde deWaiOV, VXch
aV VXSSRUWiQg daWa fURP Whe
CiW\ aQd/RU iQfRUPaWiRQ
abRXW e[iVWiQg SROicieV,
SUacWiceV, RU SURcedXUeV.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

BUookhaYen iV a UelaWiYel\ neZ ciW\ in GeoUgia. BPD haV ZoUked
haUd WhUoXgh WhiV Wime Wo be a commXniW\ facing oUgani]aWion
holding YaUioXV eYenWV and mainWaining paUWneUVhipV ZiWhin
diffeUing commXniWieV.

BPD mainWainV an inWeUnal pUoceVV of UeYieZing all complainWV
WhaW aUe filed ZiWh Whe depaUWmenW and XVeV WhiV daWa Wo infoUm
WUaining pUacWiceV aV Zell aV enVXUe depaUWmenW policieV aUe
folloZed. BPD¶V complainW daWa iV alVo UeYieZed in Whe VWaWe
ceUWificaWion pUoceVV eYeU\ 3 \eaUV. AV Whe ciW\ and BPD
conWinXe Wo gUoZ, Whe commiWWee belieYeV WhaW WheUe aUe
oppoUWXniWieV foU BPD Wo bXild on WheiU cXUUenW pUacWiceV and
become a naWional leadeU on hoZ Whe\ handle commXniW\
iVVXeV.

IVVXe, IQeTXiW\, aQd/RU
PURbOeP
DeVcUibe Whe iVVXe,
iQeTXiW\, aQd/RU SURbOeP
WhaW WhiV UecRPPeQdaWiRQ
VeeNV WR addUeVV. E[SOaiQ
hRZ iW adYaQceV eTXiW\ aQd
VRciaO MXVWice.
(SXggeVWed OeQgWh: 4-5
VeQWeQceV)

TheUe ZeUe a feZ ke\ findingV fUom Whe VXUYe\ VenW Wo BPD
paUWneUV and oWheU oUgani]aWionV:

1) NoW all minoUiW\ UeligioXV oU Vocial oUgani]aWionV in
BUookhaYen ZeUe inclXded in Whe paUWneUV liVW
mainWained b\ BPD.

2) Man\ UeVpondenWV Vaid Whe\ had noW ZiWneVVed an\
iVVXeV ZiWh foUce oU pUacWiceV bXW VWill did noW haYe high
WUXVW becaXVe Whe\ did noW feel like BPD ZaV engaging
ZiWhin WheiU commXniW\. Man\ of WheVe UeVpondenWV ZeUe
aZaUe of cXUUenW acWiYiWieV and \eW VWill felW like
engagemenW ZaV lacking

3) Man\ of Whe paUWneUVhipV ZeUe ZiWh HOAV and
apaUWmenW comple[eV. While WhiV iV good, gUoXpV like
apaUWmenW managemenW oUgani]aWionV ma\ noW
neceVVaUil\ pUioUiWi]e iWV UeVidenWV' WUXVW ZiWh BPD and
ma\ noW engage ZiWh BPD in a meaningfXl Za\.
EVpeciall\ compaUed Wo a UeligioXV oU commXniW\ gUoXp.



Man\ of Whe minoUiW\ commXniWieV in BUookhaYen do noW belieYe
WheUe iV a WighW paUWneUVhip beWZeen WheiU commXniW\ and BPD,
Zhich highlighWV an oppoUWXniW\ foU impUoYemenW.

RaWiRQaOe
DeVcUibe Whe ORgicaO baViV
behiQd WhiV
UecRPPeQdaWiRQ. If \RX
UefeUeQce aQ\ beVW
SUacWiceV RU UeVeaUch, be
VXUe WR iQcOXde ciWaWiRQV.
E[SOaiQ ZhaW \RX e[SecW WR
chaQge.
(SXggeVWed OeQgWh: 2-3
VeQWeQceV)

TUXe commXniW\ WUXVW and paUWneUVhip beWZeen BPD and
maUginali]ed commXniWieV benefiWV eYeU\one. The commiWWee
Uecogni]eV WhaW BPD iV alUead\ inYeVWing in WhiV aUea. TheVe
UecommendaWionV Veek Wo fXUWheU WhiV inYeVWmenW in a
meaningfXl Za\.

CRQVideUaWiRQV (RSWiRQaO
aQd WR be XVed RQO\ if
aSSURSUiaWe!)
DeVcUibe aQ\ addiWiRQaO
cRQWe[W, ideaV RU facWRUV
WhaW VeeP iPSRUWaQW WR
cRQVideU aORQgVide Whe
UecRPPeQdaWiRQ. FRU
e[aPSOe, WhiV cRXOd be
cRVWV, VWUaWegic
RSSRUWXQiWieV, SiWfaOOV WR be
ZaU\ Rf, VSecific acWiRQV
WhaW VhRXOd be XQdeUWaNeQ
aV a SaUW Rf Whe
UecRPPeQdaWiRQ, eWc.

One conVideUaWion foU WhiV UecommendaWion iV Whe diffeUence
beWZeen a ³pUogUam´ and ³acWiYiW\´ aV Whe WeUmV aUe XVed in WhiV
UecommendaWion. PaUW of Whe UecommendaWion Zill focXV on
cUeaWing pUogUamV Zhich, fUom Whe commiWWee¶V peUVpecWiYe, aUe
a VeUieV of WaUgeWed acWiYiWieV and eYenWV pXW WogeWheU Wo meeW
Whe Vpecific goal of bXilding commXniW\ UelaWionVhipV and WUXVW.

CommXniW\ bXilding iV a difficXlW endeaYoU foU an\ gUoXp oU
peUVon. ConVideU WhaW people Wend Wo ZanW Wo be meW ZheUe Whe\
aUe UaWheU Whan aVking Whem Wo come Wo \oX. ThiV WendV Wo bXild
WUXVW and VignalV an openneVV foU ZoUking WogeWheU.

InYeVWmenW in UeVoXUceV iV neceVVaU\ Wo achieYe WheVe goalV.
The commiWWee encoXUageV Whe CoXncil Wo ZoUk ZiWh BPD Wo
make VXUe Whe\ aUe eqXipped Wo e[ecXWe on Whe
UecommendaWionV.

RecRPPeQdaWiRQ
DeVcUibe Whe
UecRPPeQdaWiRQ fRU
cRQVideUaWiRQ, XViQg Whe
OaQgXage ³The CRPPiVViRQ
UecRPPeQdV WhaW«´
(SXggeVWed OeQgWh: 1-2
VeQWeQceV)

The commiVVion UecommendV Whe folloZing:

1) RXn VXUYe\V annXall\ WhaW focXV and WUack commXniW\
WUXVW. TheVe VXUYe\V VhoXld be WaUgeWed and be inclXViYe
of all UeligioXV and Vocial oUgani]aWionV WhaW aUe ZoUking
ZiWh minoUiW\ gUoXpV in BUookhaYen. The qXeVWionV on
WheVe VXUYe\V VhoXld be inWenWional and be XVed aV
meWUicV Wo deWeUmine if Whe pUogUamming iV ZoUking
ZiWhin maUginali]ed commXniWieV

2) ReWhink Vome of Whe commXniW\ engagemenW acWiYiWieV Wo
make Whem pUogUam baVed ZiWh Vpecific goalV
aVVociaWed ZiWh Whe pUogUamV. FocXV WheVe pUogUamV on
maUginali]ed commXniWieV ZheUe WUXVW iV W\picall\



lacking. TheUe aUe man\ UeVoXUceV aYailable and Whe
commiWWee VXggeVWV VWaUWing ZiWh XVing Whe maWeUialV
pUoYided b\ The Office of CommXniW\ OUienWed Policing
SeUYiceV (COPS) - US DepW. of JXVWice.

3) RegXlaU WUaining on commXniW\ policing and beVW
pUacWiceV in commXniW\ policing. The COPS pUogUam
alVo pUoYideV police depaUWmenWV ZiWh gUanWV foU WUaining
and foU commXniW\ iniWiaWiYeV Zhich pUoYide Whe
neceVVaU\ gXidelineV Wo enVXUe e[pecWed oXWcomeV
Zhich aUe eqXiWable and WeVWed foU biaVeV

4) ConWUacW an e[WeUnal aXdiWoU Wo UeYieZ complainW daWa, aV
Zell aV Whe complainW pUoceVV and pUocedXUeV
bi-annXall\. TZenW\ fiYe peUcenW of BPD complainWV,
inclXding boWh InWeUnal and E[WeUnal complainWV, Zill be
UeYieZed aW Uandom Wo UeaVVXUe Whe officeUV¶ acWionV
UeflecW Whe high eWhicV and inWegUiW\ UeqXiUed b\ BPD and
WhaW WhoVe acWionV aUe conViVWenW ZiWh BPD¶V VWandaUdV.
E[WeUnal UeYieZV Zill enVXUe WhaW Whe officeUV¶ ciWi]en
encoXnWeUV aUe faiU and impaUWial among all
demogUaphicV in Whe BUookhaYen commXniW\, and
enVXUe conViVWenW applicaWion of complainW UeYieZ
policieV


